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^TPT II—4 

_ PART n—Section 4 


t$tt *n3 iir wftite? fwr 3frt 

Statutory Rules and Orders issued by the Ministry of Defence 


T$TT xra Tm 

30 ^SR^Rt, 2013 


9.—3faHH ^ 3R^3s 309 ^ Wp? ^RT RRS JflHkWT HR RR3 t HR?* |TtT 33 7S?T W?pj f *jyraT 
3TRWT TOWPl* 3rftRFl3 33 HSR 3rf«P?iRt zfc Wg RS) Rcff fRRR, 2005 SR Hmt ^ 

I^RT 3rft[a>KI 33 3Tf^pj 3 ^ RRT i HI Hr 3 HR #3 foPTT RRT t, RRT H4ld^ , ^TRT a n ¥3 I W 

3 wrafe arfq^Rt afo HSR 3Tf«RJR|- R^fa HR Mwr HR# <3 fair finfafisld fHHR Rh3 

t, 3T^ : — 


1. bHH'A ’T^ WOT.—( 1) J4 Pl-nWi HR Hf^TRT HR T8R HHRRT, TJHcn 3TRoTRR HSlR^llefR, ? i? I I^R°h 

3^k HSR 333 hr 3 33 RIJS ‘^f’ RS) Hcff fwr, 2033 t I 

(2) 3 7MRR 3 HHRHTR Hr) r33h 33 I • 

2. ^TF^FPTT.—3 fHHH fH 3Rf3t' 3 SRRHS 3RJ*j3t ^ WH (1)3 h3 h3 

3. M<3 HR Owl, cprff^TFT 3 iVt 3hR <33 RHT 3s 3rPT HT <^cMHM.—SHR r 3 R>t R^sRT, HHRTf RjffRTCH 3R 

3hH 3s HHT 3s 3cPf RT %HRH 3 sf3 twif 3 3HN4 3RpEj3t ^ (2)3 ^TH (4) 3 f I 

4. Hrft 3Tr^ #RT 3^T 3R?f 31^fHR.— RS R HH? HJt RSR, 3Rg-#RI, 3T#cHR ^R R^ffRcT 3RR 

S3 3 3) 3RRT 3^j3t ^ 3SH (5)3 (13)3 13f¥^S f I 


388 01/2013 


(33) 
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5. —FF^rfFF,— 

(FT) Tt faTTFil T TfcT FF fFRTFJt Fort facif6 fFiFT 1?, FT Ptoi? Fit TlfcjSI Fit 1?; FT 

W fartf fIfft smt fftI ^ f^ft 3 ff oFfFF 3 fFTFT i, 

fTjjfoRT FR FTF FFf FPTT : 

FRR FIR FRFTR FTT FF TTFTFTF ^t FM t iFn^TT f^W>, ^t 1FF 3^T fFFRT Ft 3RF F^FFTT FTt FTF|TFtF MV 
*£ 3T#T 3?J^F t sftr %TT Fif) Fi fair 3FF 3FFTT f* f eft o[*r f^RTt °^F*d FTf J$ fFFF ^ y<=(cfH Tf W ^ TTF^Ft I 

6. filter Fvt% ^ ?ifcKi.—-FJ^T FRFTR FTt F? 7JF t % ^FH FRFT 3TTFFFFT FT TTH)xOh f, FU FF 3 Tr£ fcTR 
FT FTRF |f, '3*^ <^TsiF«& FRFt 3 tIf TTF FTIFt" FiFT 3TRTI- 1 ] Tt FTFRf Fi<fT TpT fFFRt Fi IFitO UFFF Fit 1 f>*h 1 F^ FT FFft Fi oSrfFFFf 
Fit FTFF, 3F^FT »RT tFTfFU FR TRiiFt I 

7. cFl^frl.—-IF twff F?t F^tf FIF, ^ STRSUft, STRJ-TTtRf ^ 3^ 3RF ItFTFcff FT FFTF FFf ^TcWl, pTOT 
F^F TRFiR £RT fFT TTFV 3 FTRF-FRTF FT FTTt fFTR FR STT^ft $ SFjWl ^^PFd FniFFf, ST^TjfFT? FRRtW, 3RF ft&i 
FFf, #TFTf aftT 3RF fFFF Wf ^ ^TfFTTFf ^ fcTR RFFF FRFT SPtfSTF t I 


3T^ 


FR FF FTF 

FRT FTt TRsFI 

ffIfrft 

^dd 'IfS' 3fk 

FRH 9<rt 

FTt$ FFT PhiJ ^f 4 FIFl 




^FF/ 

3TFFT 3TFFF 

^rfFcTFl’ ^ fFF OTg-TfrRT 




^FFFR 

FF 


(0 

(2) 

(3) 

(4) 

(5) 

(6) 

1. ^t*3 

*2 (2013) 

TTTFR’FFNTf 

FcR 

"FFF 

^kTT 

FFTTlf'fF. 

*FTRpRR^ 

^FT,FFJF < FT’ 

15600—391 OOF. 



SffFFPtt 

3FFR FT 

TRFfFF 

sftTTfc^TR 



■fe-I 

FftFTfF fFrFT 

3R^FrfFFtF 

F 6600 




FTFTFkTT t 1 







Fdl Flc^ °4rcWR) <$ fcilJ 

3T^m #^FT 3fk 3RF 3T^TTF 

Fft^ FFf fdiii, FT^ FT^ oFfFFFt 
^ %F tFftcT 3 tt^ 3^r 

SRfdTF fNf ^fddRT Ffl FFT 
^ Frn^#Tt FT F?t‘ 

FtTFt^TT F?t mfa, FfF 'Fil^ 

(7) 

(8) 

(9) 

FTR^ FFf FtcTT 

FTT^F^t FldT 

TTRJ FFt FTcTI 


'Frff Fit W&fh : Fcff Fft^t FlFt FT y)"lfd 5RI 

yl"ird/yfdR^[Fd/^iAcn ski FdT ftI fvii A ^ #ffi, f^Fp} fffIf/ 

FT y[d!i^r<ft1/3*lA<dd 1RT FFT fFpTF F«SfdF) 
^RT Fft FTFft ftfFFFt Fit yfcl^lddl 

yldH^ldd/^FHTrT TFTFT FTRFT 


(10) 

(11) 


FpF% URT f^i'H'ti F ?t TTF^t FT yRlPl^Rw SKi 

Ftofrr: 


RTF FFTTTRFi 'FTFFFTT Tfe-II UTTH FcTF F5-3 Ft FFFFH 

15600—39100 F. 3T)t ^ %F 5400 F. ^ PdFfHd 3FFR FT J$A 
pRjFFd # FTFTc^FTF F^ PdFpHd ^FT FTl Fl 1 




[ wr n— 
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_ pi) _ 

; HFT % ^%T9t ^ 3799 4*, f^RTf^ 37x39) 3T^/rfT^TT 

■^1 % 933 # f, ^)~ifd -£ fcTQ; f9977 farm 97 3F7ft % 

^ ^ ^ 3T ^ / ^cn %T 39)%7 3T#4)/m^dl 3% ^ 3Tp) ^ 37ft^r 

^ Iff <$ Itf tf, %' 3 9) *ft 979 ft 37)3 9%) a% ^ ocrf^T^' 

23%9, 

977 R) 

f^TJT : ^ % ^yq 37#97 %7 ^ 9X997 ^ ^jpf «£ 

1 ^T'l c u1, 2006 97 9f 977)79 f^i«oh) ^ %9 377% ■£&) f31Mi%|T 93 
3991% %% %9 733997 f%% 9ft 9f t, 3) xjcf %?) 3%% 
^RT %% 377977 97 9ft 9f 3% %9 39#! 9ft f2 19>%lT 93 3779% 
f939% del'll Ttf ^tFT/^tFFIR t) 9>t 93? %7 y% 977% | 

(97) %)9 3fT97R^ % 37f997T7t :_ 

(i) ^ ^ 9>l-S</f99T9 x) %% 337973 93 77f?T 99 97719 ^ 
3# f, 9T 

(ii) 9jtijR97IS7/f%93%%-3^%m 15600—39100 f. 
3?k Tte ^cH 5400 9. 97 3<H^ 339^39 *)’ fd^fMrf 377973 93 
Wi %% ^ 9?9T3t 9T9 % 7% 99 % f)‘, % 

(^) «3II^Pl=h, 397997 3Rk 7%7 97% t)’ 913 % 99 37999 33991 
ftl 

%*m: -qW^^TTf 

yTaPf^l^d 93 %Rki ^ f% fq^K f% % 9) 9T9 9f) FP7 | % 
9993, TJfcffd^d <sqfaf 7%f?T ^RT f%99 9l %r f?T977 %it ^ ^ 
919 9ft'% I 

(9faPi^Rtd 9ft 339f9,f^R#3^^^3R9^^^^f^ 37^ 
39B9 91 f99I9 9 f37 Pl^Rw 2) %7 9% 9% 33^9 977f7 99T9 99 93 
9faPi^r<Kl 97) 37%t,3319139991 3 9% 37f997 9ff fW I 9%f9%9 
93 %f99 ^ % 3rf997cT9 393-3% 37T%7 37T9T % 9ft 3%3 
913)39 9ft 56 9^ ^ 3rf%7 9ft’#ft 1) 

: MPcir^Rw ^ 3TT9R 93 f^f99 ^ 99% ^ f^tr ] ^993t, 
2006 (9f 973t39 %T97t % ^t9 %9 3379)9 9ft fa^ l R^ l T 93 
3379% -593)% %9 333997 f%lf39 9?t 9f t) ^ ^ t9J33t 3T%6T3t 
m f99% 337973 93 9ft 9^ %7 %9 3T79t9 9ft %3%?lt' 93 3379% 
c7c3«719t Ttf %%99R 93 9?t 9f %7 33% ^799), f239T9 f3T^ 9ff' 

99^ 33797^9 ^9 ^cH/%99T9 ^ 399 ^ "593)% %99H ^) 95^ % 

•4’ %R 19797 997 ft 33)3 % 9f 99997 933 9f 97 99 %' 9^t 

f939% %7 r^33«h 1% 9f ^9 %9/%99T9 f99T 19733) 9R99 ^ 
33T9T9 33f%3799 t I 


% 33%/9T99T %7 9f^ ft ^3) 99 R) t, 3399ft 
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■qft fwrfa ftnPd Tftftfft f, cfr 


'Hcff «bH "4" l=M nRIWaftf F Tift eftdi TFTT Flft 7 ! 
ft wrft tor 


•_ 02 )_ 

Ftp- ftj>’ fawftta ylnfd Frfftfft (yMPd wr f^nr 

^ fcTT^ ) :— 


1 . 



^FFT 3TORFT, TSF HdMF 

2. ff FS'iPd^i* psmrcrc) 

3 TRFTTR M^IPH^IIci^l, TSJT 

3. fftft?FF/3F FlfftF ftt FWTR ft TTF4£ ft, 

TW FFITTF 


—3T^ 

—W 

—-W 


03) 

-7- 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

2. -ftM 
Wife 
BTfftqrft 
ft^-ii 

16* (2013) 
* t +)i4qi< ft^ 

3F^FT FT 

nRq^d fftrFT 

FIT TTFhTT ■§■ 1 

TFFTT’F ftdftd 
ft^f ; TT^ < F3’ 
TTFnfftcT 

ftcFf ft^-3, 
15600—39100^. 

3Tft ftFF 

T>. 5400 

FFTF 

eTPJ del 6leil 



(7) 

(8) 


(9) 

W] F?t ftldi 



ftHd oqfftddT ft' Pdy ft Tft 


(10) 


(11) 



fftIf sro fftFft f ft ffO ft FfftftgftFd ski ftlRfft : 

faTlft ftdftcT ^rM4,|pci4> ftfftF ft t %F ft^-2 ft #WH 9300—34800 T>. ftr ft? ftcTF 4600 T. ft ftTF 

T^TP#FF BTpFFFft Iftrft Pdftftl ft ftd Pl^fna ft^T 

fttft I 

Iduju i; ^ft ftft FftftF oqfeprf ft #4 ft, P-Wm wt sftwFTFm 
ft^r Tjjt fit ft t, yHfd ft fft* fftFK fftFi ff t?t ft Fft TFft ftfts 

oi|Fkl4 ft TTFF "4 ft fftFR fftFI FrpTJTf FTFJ F? clF Ffftft FFft ’gRT 

ftl ftft aftft/qiqdi ft^T, sftffti siftF/m^di Tftr ft snft ft stIfft 
ft Tfy ft cp$ ft, ft ft ft fft ft ftr ?ftft stf# ftft Fftre 
ft??, fftftft ftft 3TftFT/FTFcF ftFT Ffft ft "^ft F3T ft ft 'FFft 
^arcR ftft ft Fft# ft fft* 3TFft ftl 3Tftft TiqrcFcIFTFft ^jft 

■^FvT eft ft I 

fcTOtpir : ftHId "ft ffty, ^icIH ft<4l ft) J 1 1J HI FT VIftdd 'ft’ PeiU, 
1 FHcrft 2006 FI F? ctlfft© fftrftT tft ftcR 3FFft ftt fftFFftft FT 
3TT%TTiT?I ■JTTftftcT ftFF ft-ddl Pq^lPld ftt F^ t, ft ^ 

■gjq ftrftftcT -sn^nr tt Tft M ft^T ften 3Fftft P^iRO -qr 
PcjTdlftF cFTSIpft ftFF/^dHHH ft ft^T W^\ ^IIFftt 1 




nr""*" ■"' .* i **f*Mi» i ii-w 


[RTRII—73^4] 


RTRTRRRRRR :RRr4 9,2013RTTR20, 1934 
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_(U)_ 

UfrJpi^pM ( RfRRT Rf^T ) :— 

W 'Wm R7RRT RT RRR W+R RTRR RJR 4R/3T*f R<+lfl/RffRfoRr 
f^pft’AqfscT^ 4 r? 7 dHshH/RlldTl fRRddV/RMdiyf-d 3FJRRR 
RR^/4*nfd4> 3T4 cTRdldO 'H McMT t£ ^4 3TfTO(t :— 

(i) R} ^ RRSVfRRFT 4 fRRfHd 3TTRR RT R^TT RR RTTR RR t£ f, 
RT 

(ii) 4) RRgT/fRRTR 4 4<TR 4^-2 ^ 4RRRH 9300—34800 R. 
3?k 4dR 4800 R. RT W 5 ^ RH$i<rR 4 fH^lfHd 3TTOIT RT ^r 4 
t^rgf^T ^ R7RI'^4 r4 4RT RR 7 ^ ^ Tfl 

(iii) Rt ^ RTRT RT faRTR 4 4dd 4 r- 2 Rl ^dHRd 9300—348007?. 
sfrt 4 f 4dd 4600 F. RT RRjJcR 4 T^r 4 Pf^Ptd Ri R?RTc^ 

cfa M PfdPHd 4RT RR ^4 ft, 4k 

(7R) yVlwRch, 7RTRTT 4k ^TRT RTR#' 4 cfa R^ RR 3^RR TOT 
FT I 

few : ^rff ^ T^r f^TFTtrr 3^ffeT^TRt, TfF^TfcT RTt^t TTfef 

afdPitted RC Pitted -% fcpr fRRR fRTR r 4 Rl RTR R^t' #) I ^ 
Wl, yPdPi^dd ^Tfdd 4444 £RT fd^Pw ^ fdR fRRR fRU* Rtf 
RTRRFt'4l4 ! 

("SfdPl^Ptd r 4 RRfa, 14 r 4 Rcrfd RpRpT RTRTR RR) RT fRRTt 3RR 
RRRR RT fRRTR 4ft^Pkl 44tRTRF4 RTftflfRRlt 3RR RTTFTRT^R 
^ RT yPdP^Ptd RTt 3TRfR i, 77TWTRRT 3^^ 3TfRR> R?t' #ft I 
RfdPl^Pw RT Pl^Ptd ^ feTR arfRRRTR 3TTg-4kfT 37 t4rR RTRT RR4 Rit 
3TfdR RRtTR r 4 56 R*f 4 3tfRRTR?f #ft l) 

f^RTJT ; RfdPl^Pdd RR 3TRRRT#1RT Rfel 7TfFcT, ^ 3TTRTT RT Pl^fed 
^ TTRlRR r^ Pin i Rdd<l, 2006 (RT? dlOoi fRTTR^ *?4 <4-s0d 4cFT 
3RR)R RTt fRRdfaff R7 3TTRTfRT ’JRTtf^cT %R TRRdl fdfdlRd Rft R^ 
t),^^fRRTt 3TfRRnft 'gRT PldfRd 3RRRRTR^ R^^RT, ^TR 3TPTpT 
RTt fR’-Mp^rT RT 3RRlfRT PdWlRd RRRRt ^cR/'^ddHH ^ R^t Rf ^RT 

RRfft RTRR).- felR R^f RRT RTRRR ^ %rMcRRR ^ RTR ^ 
y,d(tP^R ^cRRR Rlt RRT "4 fRRR IRRIT RRT ^ 3T4 R^T R? RTfRRT 
^RR "3R RR RTRR RRl RTl PitdlRd RtRT Trr 4 fRR RF 4cR/4dRRR 
fRRT fRRft RRRR ^ RTRFR RfRPRRR 4^ 4 | 





(12) 


(13) 

'Rl' fRWrfa RpRfR RfRfR ( RpRfrT RT fRW 

RR% ^ f^nr ) : — 

1. 'RWRd/RRR, RR #RT ^RT 3RRtR -3RRST 

1 tRRlR RFTtR^TRT, ^RRT 3TTCRRR, —R^TR 

T^R RRTRR 

3. Pr^l<6/3R RfRR r) yVIITR 4 RR4 a i\, —RRRT 

R^IT RRTRR 

Rdfor 3TRW MR RR dU 4R1 3Tld)d ^ MOH^f 

RRRT 3RRRRRT f | 

3S? 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

3. SWWfH4> 
BTteRt 

37* (2013) 

3TT4R ^R 

mRoi^h to 

^Tf R4RT ^ 1 

RT4RU| 

^RT, FR? ‘w’ 
<mmEr 

BRRfMt4 

^R%-2, 

9300—34800 T. 

B?k '#cR 

4600 T. 

444 

rpIT^FfRi 



(7) 

(8) 


(9) 


RRRft "gtR 


RRRFt ^VrTT 


(10) 


(ID 



hViGi URT ifprfrT : 


3cR %-2 ^ 9300—34800 T. 3lk 3cR 4200 ?. R V$\ 

^FrfrR BfR^RT TsRF} 33TRR 47 fnffid ^ W4R 

f^RT : yjfimPH) ^rf^rfr ^ R7 RtRfo ^ %TT RRRT im\ 'SR 
^f«w4 ^ fRR #T RT# r) spT TrrF *£ 3TT«RjJrcT Rt 
TTRte ^ Pi^FhcI 3TT m R7 RRqfRR ST^fa-RF ^ RRRF tr ^ W 
T# t I 

flPRUT ; RRT R7^ c hPl Cl d o^fcftiqT r) 7TRR R’ ( BRRt 3T^cTT/H f ^ d I 

^41 4R Rt1?, RIRfcl ^ PrlR fcT'ciK P64l RT TR Rt RR <R7^ iRy 
crPmmT "R4R R Rl fRRR P+i M! RTRTT 4<^ RF ?R RRfRT <54R> URT 
M 3#4vRTRcTT ^RT, B^f^R B5#T/RTRffl ^Rj ^ BP*} V 3Tta 
^ RT R) 4^ Ipf^ 77 Rt Rt RTR 3T^T B'ijIA BfR-^ RtFtRJ °4f4cl 4 )' 
^TfFcT, f^FRR ^ 3#Rr/RRRT ^RT ft RR eft t, BRTeft 

B^4<R R RpRlft ^ feR BRRt RfoftSR Rft BTRfa ^eRRePfr ^ 

RReft^ I 

fW : RtRfcT qft 1?R '^?£RE 3^F» T^RT Rft RRRT Ri RRtRR R5 %tt 
1 RRRft, 2006 RT RF RPftTR fRRRft ^ 3?R BTfRlR Rft Rh^iFriT RT 
suwfm 'jRtf^T %r 7TTRRT fafdiRd Rft r^ i, R ^ faRft BrfRRRft 
SET pRffiR BffRJT RT Rft R^ #7T %R BRRlR Rft fOR>lfM RT BRRjfTcT 


fRTdlRd RRRTRt Tfe ^crMcRRR "ft Rft Rf ^41 RR^ ^Rfft | 




(12) 

03) 


^’ fRRFfrq- ■ypRfrT tlfRRt ( VtRtrT RT f^^K RR #4T Bqqfa ^ H0H5?f 4FRR 


c|R% ^ feR ) :— ^14^4+ RfF t 1 

1. fam ^ifH^lcb, RRTT BTRRRR, T^TT H4M4 —BT^ 

Z "B4 RRpRW (3mRR) ^M4, RTRT —W4 

WIR RRpJ^IRR, TW 94IR4 
3. M*l«h ( °hlP-i c b ) '3^4TRR, 33RRRR — 

RRM?TRrq, T^TT R4TRR 


[RFTII— 


■TO RR 3TRRR :RRR# 9,2013/RTR 20, 1934 
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( 1 ) 


4. R5R 
3Tf^Rt 


( 2 ) 


23* (2013) 

RTRR R* 
nRqcRi fRRTT 
RRRTT t I 


(3) 


RTRRRTi&sfa 

TTRRfacT 


(4) 


^cFT "fe- 2 , 
9300—34800 R. 

0 'S 3cH 
R 4600 


(5) 


( 6 ) 




(7) 

(8) 

(9) 

bRo 

cTT^RSt FlcTl 

di^RSt StcO 


( 10 ) 

£RI 


______(U)__' 

#=rfrT ; 

^ 4s- 2 ^ %=WH 9300—34800 *. 3lk ^ 3tH 4200 * 4' 
^3 <tsr sreNra' fire# stmrc frjfe <# 

T TT^ fTOfad ^RT a I 


ttniTTT ; R£K 3?fRRR<l RlRRRT ^-ifd c£ fc^ RT3RTT <R o R fe dq)' 

fSpptf ^ RR mtJ3 ^ 

M^rcr wm rt ^3 'tfen «fi rtrrt ^ , 

fo*m : wf -^f, 3T^cTT/^?n 

^ ^ RR # ^, -at^rfcT ^ RtRR f?RTT RfT T^T RST 

^ ^ ^ f^R %RT im^TT TR^ Rf (TSf RR*% ^R[ 

^ ^ ^ ^«»»/Hi5itii arftsra 3^ cn /qndi rrtrt 3rm^ srfaRr 
^ RTR) R 1 ^, 1^4 R ^ RtRTRf) 3^R 3^ 3R^ ^ RjfR*g oqflRJRf 

"Bflcf, f^Rrft ^ aq^ch/qwdi ^ t ^ RR eft f, m^\ 

^R eft ift I 


feTOUr : y)~lfrf PrHJ ^iclH SfipRT TPORT RR^R ^ f^R; 

1 'dd^O, 2006 Rf RF wOtef fRRRft ^ ftcR 3TIRRT Rft t R^hlR^l l tr 
a'TmTfRT 'JRtf^T ftcH WRR7 fftWlRcT nf t, ^ ^ %r) srfR^Rt 
SRi Riqind 3otiR rt Rft r^ ^cn ft?R 3 rr)r Rh qiiR^iT rt aiRnfer 

t^SlRxl (Rat'll ^ ^CHMcHRR RCJ^fj- -^TTft | 


_ ( 12 ) 

^ f^RRffcr R^Rfrl RfirfR ( Rt^TfrT RT fg^HT ^fR% 
^ ) RTt Ri^fcdRgrl ^ RtH^R ®|%rft :— 

1. f^TR Rslfl^t*, ^pTrTT 3TT^TRR, TSJI RRMR —3RR^ 

2. ^R ReiPl^t«t) (WWT) ^g^sRTRR, -JJOM — 

-3MRRTR RFTM^TTcR, T^T RRTRR 

3. Rr&i*, (=t)lfH=b) ^SRRRT, ^R?fT 3TRRRR — 

WlPH^IIcHq 


(13) 

3TR ^RT 3RRRl R R{JR?f RRRT 
3^r^R'cb Rft' f | 


[W. R. 85866/^1c^y?IL-6^/2682/s)(^)/2013 ] 

mi Wm 
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MINISTRY OF DEFENCE 
New Delhi, the 30th January, 2013 

S.R.O. 9. — In exercise of the powers conferred by the proviso to Article 309 of the Constitution and in 
supersession of Ministry of Defence, Directorate General of Quality Assurance Administrative Officer and Stores Officer 
(Group ‘A’ and Group ‘B’ posts) Recruitment Rules, 2005, except as respects things done or omitted to be done before such 
supersession, the President hereby makes the following rules regulating the method of recruitment to the posts of 
Administrative Officer and Stores Officer Ministry of Defence, Directorate General of Quality Assurance, namely 

1. Short title and commencement. —(1) These rules may be called the Ministry of Defence, Directorate General of 
Quality Assurance, Administrative Officer and Stores Officer (Group ‘A’ and Group ‘B’ posts) Recruitment Rules, 2013. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Application. —These rules shall apply to the posts specified in column 1 of the Schedule annexed to these 

rules. 

3. Number of posts, classification, pay band and grade pay/pay scale. —The number of said posts, their 
classification, pay band and grade pay/pay scale attached thereto shall be as specified in columns (2) to (4) of the said 
schedule. 

4. Method of Recruitment, age-limit, qualifications, etc. —The method of recruitment, age-limit, qualifications and 
other matters relating to said posts shall be as specified in columns (5) to (13) of the aforesaid Schedule. 

5. Disqualification. —No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said posts : 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

6. Power to relax. —Where the Central Government is of the opinion that it is necessary or expedient so to do, 
it may, by order, for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax any 
of the provisions of these rules with respect to any class or category of persons. 

7. Saving, —Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, the ex-servicemen and other special categories of persons 
in accordance with the orders issued by the Central Government from time to time in this regard. 


SCHEDULE 


Name of 
post 

Number of 
post 

Classification 

Pay Band and 
Grade Pay/ 

Pay Scale 

Whether 

Selection 

or non¬ 
selection 
posts 

Age limit for direct 
recruits 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

1. Senior 
Administrative 
Officer 

Grade-I 

2*(2013) 

* Subject to 
variation 
dependent 
on workload. 

General Central 
Service, Group ‘A’, 
Gazetted, 

Non- Ministerial 

PB-3, 

Rs. 15600— 
39100 

Grade Pay 

Rs. 6600 

Selection 

Not applicable 



Educational and other qualifications required 
for direct recruitment 

Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 
case of promotees 

Period of probation, if any 

(7) 

(8) 

(9) 

Not applicable 

Not applicable 

Not applicable 


[tfFTII—4] 
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Method of recruitment: Whether by direct 
recruitment or by promotion or by deputation/ 
absorption and percentage of the vacancies to 
be filled by various methods 

00 ) 

By promotion, failing which by deputation; 
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In case of recruitment by promotion/deputation/absorption, 
grades from which promotion/deputation/absorption to be made 


_ 00 __ 

Promotion: 

Senior Administrative Officer Grade-11 with five years’ regular 
service in the Pay Scale of Rs. 15600—39100 with the Grade Pay 
of Rs. 5400 in PB-3 rendered after appointment thereto on regular 
basis. 

Note : Where juniors who have completed their qualifying/ 
eligibility service are being considered for promotion, their seniors 
would also be considered provided they are not short of the 
requisite qualifying/eligibility service by more than half of such 
qualifying/eligibility service or two years, whichever is less, and 
have successfully completed their probation period, for promotion 
to the next higher grade, alongwith their juniors who have already 
completed such qualifying/eligibility service. 

Note : For the purpose of computing minimum qualifying service 
for promotion, the service rendered on a regular basis by an 
officer prior to 1 st January, 2006/the date from which the revised 
pay structure based on the 6th CPC recommendations has been 
extended, shall be deemed to be service rendered in the 
corresponding Pay/Pay Scale extended based on the 
recommendations of the Pay Commission. 

Deputation: 

(a) Officers from the Central Government:— 

(0 holding analogous post on regular basis in the parent 
cadre/department; or 

(ii) with five years service in the grade rendered after 
appoinment thereto on a regular basis in the scale of pay 
of Rs. 15600—39100 with the Grade Pay of Rs. 5400 in the 
Pay Band-3 or equivalent in the parent cadre and 
Department. 

(b) possessing four years experience in administrative, 
establishment and accounts matters. 

Note : The departmental officers in the feeder who are in the 
direct line of promotion will not be eligible for consideration for 
appointment on deputation. Similarly, deputation ists shall not be 
eligible for consideration for appointment by promotion. 

(Period of deputation including period of deputation in another 
ex-cadre post held immediately preceding this appointment in 
the same or some other Organisation/Department of the Central 
Government shall ordinarily not to exceed three years. The 
maximum age limit for appointment by deputation shall be not 
exceeding fifty-six years as on the closing date of receipt of 
applications). 

Note : For the purpose of appointment on deputation basis, the 
service rendered on a regular basis by an officer prior to 
1 st January, 2006 (the date from which the revised pay structure 
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_ 00 _ 

based on the sixth CPC recommendations has been extended) 
shall be deemed to be service rendered in the corresponding 
Grade Pay/Pay Scale extended based on the recommendations 
of the Pay Commission except where there has been merger of 
more than one pre-revised scale of pay into one grade with a 
common grade pay/pay scale where this benefit will extend only 
for the post(s) for which that Grade Pay/Pay Scale is the normal 
replacement grade without any upgradation. 


If a Departmental Promotion Committee exists, Circumstances in which Union Public Service 

what is its composition Commission is to be consulted in making 

recruitment 

02) " (13) 

Group ‘A’ Departmental Promotion Committee 
(for considering promotion):— 

1. Director General Quality Assurance/Special —Chairman 

Director General Quality Assurance, 

Ministry of Defence 

2. Deputy Director General (Administration), —Member 

Headquarters, Directorate General of Qual ity 
Assurance, Ministry of Defence 

3. Director/Deputy Secretary/Adminstration —Member 

concerned, Ministry of Defence 


0) 

(2) 

(3) 

(4) 

(5) 

(6) 

2. Senior 
Administrative 
Officer 

Grade-II 

16* (2013) 
*Subject to 
variation 
dependent 
on workload. 

General Central 
Service, Group ‘A’, 
Gazetted, 

Non- Ministerial 

PB-3, 

Rs. 15600— 

39100 

Grade Pay 

Rs. 5400 

Selection 

Not applicable 



(7) 

(8) (9) 

Not applicable 

Not applicable Two years for promotees 


(10) 

(ID 

By promotion failing which by deputation 
including short-term contract 

Promotion: 

Administrative Officer with three years’ regular service in the 
Pay Scale of Rs. 9300—34800 with the Grade Pay of Rs. 4600 in 
PB-2 rendered after appointment thereto on regular basis. 

Note : Where juniors who have completed their qualifying/ 
eligibility service are being considered for promotion, their 
seniors would also be considered for promotion provided they 
are not short of the requisite qualifying/eligibility service by 
more than half of such qualifying/eligibility service or two years, 
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_ (11) _ 

whichever is less, and have successfully completed their 
probation period, for promotion to the next higher grade, 
alongwith their juniors who have already completed such 
qualifying/eligibility service. 

Note : For the purpose of computing minimum qualifying service 
for promotion, the service rendered on a regular basis by an 
officer prior to 1st January, 2006/the date from which the revised 
pay structure based on the 6th CPC recommendations has been 
extended, shall be deemed to be service rendered in the 
corresponding Pay/Pay Scale extended based on the 
recommendations of the Pay Commission. 

Deputation (including short-term contract): 

(a) Officers in Central Government or State Governments or 
Government of Union Territories/Semi Govt./Statutory Bodies/ 
Public Sector Undertaking/Autonomous Bodies/Recognised 
Research Institutions/Scientific and Technical Oragnisations 

(i) holding analogous posts on regular basis in the parent 
cadre/department; or 

(ii) with two years service in the grade rendered after 
appoinment thereto on a regular basis in the scale of pay 
Rs. 9300—34800 with the Grade Pay of Rs. 4800 in PB-2 
or equivalent in the parent cadre/Department; or 

(iii) with three years service in the grade rendered after 
appoinment thereto on a regular basis in the scale of pay 
Rs. 9300—34800 with the Grade Pay of Rs. 4600 in Pay 
Band-2 or equivalent in the parent cadre/Department; and 

(b) possessing three years experience in administrative, 
establishment and accounts matters. 

Note : The departmental officers in the feeder category who are 
in the direct line of promotion will not be eligible for consideration 
for appointment on deputation. Similarly, deputationists shall 
not be eligible for consideration for appointment by promotion. 

(Period of deputatio in another ex-cadre post held immediately 
preceding this appointment in the same or some other 
Organisation/Department of the Centra] Government shall 
ordinarily not to exceed three years. The maximum age limit for 
appointment by deputation including short-term contract shall 
be not exceeding fifty-six years as on the closing date of receipt 
of applications). 

Note : For the purpose of appointment on deputation including 
short-term contract basis, the service rendered on a regular basis 
by an officer prior to 1 st January, 2006 (the date from which the 
revised pay structure based on the sixth CPC recommendations 
has been extended) shall be deemed to be service rendered in the 
corresponding Grade Pay/Pay Scale extended based on the 
recommendations of the Pay Commission except where there has 
been merger of more than one pre-revised scale of pay into one 
grade with a common grade pay/pay scale and where this benefit 
will extend only for the post(s) for which that Grade Pay/Pay 
Scale is the normal replacement grade without any upgradation. 
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(12) 


(13) 

Group ‘A’ Departmental Promotion Committee 

Consultation with Union Public Service Commission 

(for considering promotion):— 


necessary on each occasion. 

1. Chairman/Member, Union Public 
Service Commission 

—Chairman 


2. Special Director General Quality 
Assurance, Ministry of Defence 

—Member 


3. Director/Deputy Secretary 
Administration concerned, 

Ministry of Defence 

—Member 



(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

3. Administrative 
Officer 

37*(2013) 
*Subject to 
variation 
dependent 
on workload. 

General Central 
Service, Group ‘B’, 
Gazetted, 

Ministerial 

PB-2, 

Rs. 9300— 

34800 

Grade Pay 

Rs. 4600 

Selection 

Not applicable 


(7) 

(8) 

(9) 

Not applicable 

Not applicable 

Not applicable 


(10) 

(ID 

By promotion 

Promotion: 

Office Superintendent with five years’ regular service in the Pay 
Scale of Rs. 9300—34800 with the Grade Pay of Rs. 4200 in PB-2 
rendered after appointment thereto on regular basis. 


Note : The eligibility service for promotion to the post of 
Administrative Officer shall continue to be three years for 
persons holding the feeder posts of Office Superintendent on 
regular basis on the date of notification of these rules. 


Note : Where juniors who have completed their qualifying/ 
eligibility service are being considered for promotion, their 
seniors would also be considered provided they are not short of 
the requisite qualifying/eligibility service by more than half of 
such qualifying/eligibility service or two years, whichever is 
less, and have successfully completed their probation period, 
for promotion to the next higher grade, alongwith their juniors 
who have already completed such qualifying/eligibility service. 


Note: For the purpose of computing minimum qualifying service 
for promotion, the service rendered on a regular basis by an 
officer prior to 1 st January, 2006/the date from which the revised 
pay structure based on the 6th CPC recommendations has been 
extended, shall be deemed to be service rendered in the 
corresponding Pay/Pay Scale extended based on the 
recommendations of the Pay Commission. 
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____05_ 

Group ‘B’ Departmental Promotion Committee 
(for considering promotion):— 

I. Special Director General Quality Assurance, —Chairman 
Ministry of Defence 


__03)__ 

Consultation with Union Public Service Commission 
not necessary. 


2. Deputy Director General (Administration), —Member 

Headquarters, Directorate General of Quality 
Assurance, Ministry of Defence 


3. Director (Personnel), Headquarters, —Member 

Directorate General of Quality Assurance, 

Ministry of Defence 



0) 

(2) 

(3) 

(4) 

(5) (6) 

4. Stores 
Officer 

23 *(2013) 
♦Subject to 

General Central 
Service, Group ‘B’, 

PB-2, 

Rs. 9300— 

Selection Not applicable 


variation 

Gazetted, 

34800 



dependent 
on workload. 

Ministerial 

Grade Pay 

Rs. 4600 




(7) 


(8) 

(9) 

Not applicable 

Not applicable 

Not applicable 



(10) 



01) 


By promotion Promotion: 


Senior Store Superintendent with five years’ regular service in 
the Pay Scale of Rs. 9300—34800 with the Grade Pay of Rs. 4200 
in PB-2 rendered after appointment thereto on regular basis. 

Note : The eligibility service for promotion to the post of Store 
Officer shall continue to be three years for persons holding the 
feeder posts of Senior Store Superintendent holding the posts 
on regular basis on the date of notification of these rules. 


Note : Where juniors who have completed their qualifying/ 
eligibility service are being considered for promotion, their 
seniors would also be considered provided they are not short of 
the requisite qualifying/eligibility service by more than half of 
such qualifying/eligibility service or two years, whichever is 
less, and have successfully completed their probation period, 
for promotion to the next higher grade, alongwith their juniors 
who have already completed such qualifying/eligibility service. 

Note : For the purpose of computing minimum qualifying service 
for promotion, the service rendered on a regular basis by an 
officer prior to 1 st January, 2006/the date from which the revised 
pay structure based on the 6th CPC recommendations has been 
extended, shall be deemed to be service rendered in the 
corresponding grade Pay/Pay Scale extended based on the 
recommendations of the Pay Commission. 
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_05_ (13) 

Group ‘B’ Departmental Promotion Committee Consultation with Union Public Service Commission 

(for considering promotion) consisting of:— not necessary. 

1 . Special Director General Quality Assurance, —Chairman 
Ministry of Defence 

2. Deputy Director General (Administration), —Member 
Headquarters, Directorate General of Quality 
Assurance, Ministry of Defence 

3. Director (Personnel), Headquarters, —Member 

Directorate General of Quality Assurance, 

Ministry of Defence 

[F. No. 85866/DGQA/Adm-6B/2682/D(QA)/2013j 
SUBHASH CHAND, Under Secy. 
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New Delhi, the 5th February, 2013 

S.R.O. 10. —In exercise of the powers conferred by the proviso to article 309 of the Constitution and in 
supersession of the Military Engineer Services (Technical Officer), Recruitment Rules, 1988, in so far as they relate to the 
post of Technical Officer and Military Engineers (Chief Draughtsman), Recruitment Rules, 1995, except as respects things 
done or omitted to be done before such supersession, the President hereby makes the following rules, regulating the 
method of recruitment to the post of Technical Officer in the Ministry of Defence, Military Engineer Services, namely 

t. Short title and commencement.— < 1) These rules may be called Ministry of Defence, Military Engineer Services 
(Technical Officer) Group ‘B’ post Recruitment Rules, 2013. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of post, classification, pay band and grade pay or pay scale. —The number of the said post, its 
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the 
Schedule annexed to these rules. 

3. Method of recruitment, age-limit and other qualifications, etc. —The method of recruitment, age-limit and 
other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule. 

4. Disqualification. —-No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

: 5. Power to relax. —Where the Central Government is of the opinion that it is necessary or expedient so to do, it 

may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any 
of the provisions of these rules with respect to any class or category of persons. 

6. Saving— Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-Servicemen and other special categories 
of persons in accordance with the orders issued by the Central Government from time to time in this regard. 

SCHEDULE 


Name of 
the post 

Number of 
post 

Classification 

Grade Pay and 
Pay Band/ 

Pay Scale 

Whether 
Selection 
post or non¬ 
selection 
posts 

Age-limit for direct 
recruits 

0) 

(2) 

(3) 

(4) 

(5) 

(6) 

Technical 

Officer 

325*(2013) 
♦Subject to 
variation 
dependent 
on workload. 

General Central 
Service, Group‘B’, 
Gazetted, 

Non- Ministerial 

Pay Band-2, 

Rs. 9300 

34800 

Grade Pay 

Rs. 4600 

Selection 

Not applicable 


Educational and other qualifications required Whether age and educational Period of probation, if any 

for direct recruits qualifications prescribed for 

direct recruits will apply in the 
case of promotees 


(X) 

blot applicable 


Not applicable 


Not applicable 
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Method of recruitment : Whether by direct 
recruitment or by deputation or absorption and 
percent of the vacancies to be filled by various 
methods 

In case of recruitment by promotion/deputation/absorption, 
grades from which promotion/deputation/absorption to be made 

(10) 

(H) 

By promotion 

Promotion: 

Draughtsman in Pay Band-2 Rs. 9300—34800, Grade Pay Rs. 4200 
with five years regular service in the grade (including the conbined 
regular service rendered in the posts of erstwhile Draughtsman 
Grade-I and Draughtsman Grade-II) rendered after appointment 
thereto on regular basis and successfully completing minimum 
two weeks training on advanced Auto Cad. 


Note 1 : Where juniors who have completed their qualifying/ 
eligibility service are being considered for promotion, their seniors 
shall also be considered provided they are not short of the 
requisite qualifying/eligibility service by more than half of such 
qualifying/eligibility service or two years, whichever is less, and 
have successfully completed their probation period, for promotion 
to the next higher grade, alongwith theirjuniors who have already 
completed such qualifying/eligibility service. 

Note 2 : For the purpose of computing minimum qualifying service 
for promotion, the service rendered on a regular basis by an 
officer prior to 1 st January, 2006, the date from which the revised 
pay structure based on the 6th Central Pay Ccommission 
recommendations have been extended, shall be deemed to be 
service rendered in the corresponding pay said/pay scale 
extended based on the recommendations of the Pay Commission. 


If a Departmental Promotion Committee exists, 
what is its composition 

Circumstances in which Union Public Service 
Commission to be consulted in making 
recruitment 

(12) 

(13) 

Group ‘B’ Departmental Promotion Committee Consultation with Union Public Service 

(for confirmation and promotion) :— Commission not necessary. 

(i) Director General (Personnel), —Chairman 

Engineer-in-Chief s Branch 

(ii) Deputy Director General (Personnel), —Member 

Engineer- in-Chiefs Branch 

(iii) Under Secretary, Defence (Appointments), —Member 

Ministry of Defence 

[No. PC-1/76028/TO/RRs/CSCC/717/D (Apptts.)] 
DALPAT SINGH, Under Secy. 
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